
Project Violet Requests for Change – R52 
 

Short title Make training on Equality, Diversity, and Inclusion training 

available for deacons and trustees 
 

Identifying 
number 

R52 

Request for 
action by 

Local Churches 

Text of request 
 
 

Now that all Ministers are required to undertake Equality, Diversity, 
and Inclusion (EDI) training, we see the next step as resourcing then 
to train others. 
 
We take inspiration from safeguarding training which has a Level 1 
video that would be suitable to view in a church meeting, then Level 
2 resources for those who have deacon and trustee responsibilities. 
 
The request for change is: 
Invite deacons and trustees to engage in EDI training. 
 

Relevant co-
researcher 
reports 

Receptive Space Report 
 
For good practice, see The Baptist Union of Great Britain : Guideline 
Leaflet L09: Equality law and your church 
 
and 
 
6. Equality, diversity and inclusion – Charity Governance Code 
 
 

Relevant 
Theological 
Reflections 

Receptive Space Report 

Location on 
Requests Map 

Ways of working 

 
Agreed at the Project Violet Co-researchers conference on 17 April 2024. 
 

https://www.baptist.org.uk/Articles/668322/Guideline_Leaflet_L09.aspx
https://www.baptist.org.uk/Articles/668322/Guideline_Leaflet_L09.aspx
https://www.charitygovernancecode.org/en/6-diversity

